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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UPENDRA NATH COLLEGE, NALAGAJA

Name of the head of the Institution

DR, NI LARATNA KALI A

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 917008562720
Mobile no. 9348349340

Registered Email

unc. nal agaj a@edi ffmail.com

Alternate Email

unc. i gac2020@nuai | . com

Address AT/ PO- NALAGAJA PS- RASGOVI NDPUR DI ST-
MAYURBHANJ

City/Town BARI PADA

State/UT Oissa

Pincode 757073




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR, SADHANA ROUT

Phone no/Alternate Phone no.

917008562720

Mobile no.

9437444638

Registered Email

unc. nal agaj a@edi ffnail . com

Alternate Email

unc. i gac2020@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. uncnal agaj a. or g/ AQAR2018-

19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. uncnal agaj a. or g/ Cal ender 2019

- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C 1.86 2008 16- Sep- 2008 15- Sep- 2015
2 B 2.10 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 04- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.uncnalagaja.org/AQAR2018-19.pdf
http://www.uncnalagaja.org/AQAR2018-19.pdf
http://www.uncnalagaja.org/Calender2019-20.pdf
http://www.uncnalagaja.org/Calender2019-20.pdf

| mpl enent ati on of CBCS

02- Aug- 2019
1

52

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
UPENDRA NATH NI L UGcC 2019 0
COLLECGE 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e In the acadeni c session 201920 the |1 QAC has nonitored the teaching | earning
eval uation and has put its best efforts round the year towards quality
enhancenent and sustenance. ¢ Since the outbreak of covidl9 pandenmic in md March
2020, physical nopde of teaching has been replaced with online engagenent of

cl asses. ¢ Univarsity Exam nations, Evaluations and Adm ssion are nmanaged
following all covid guidelines. o Strategic plans are al so devel oped for keeping
t he educational ecosystemin right track and to dissem nate information anong al

t he stakehol ders for overall academ c excellence in the institution.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9223_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9223_Minutes.pdf

1. Preparation of |esson plan progress
report as per CMB. 2. Unit tests/ Test
Exam /M d term Exanl seninars by each
departnent. 3. Courses conpleted intine
and special classes organi sed from 1st
week of January to |ast week of
February 2020. 4. Tinely publication of
Acadeni ¢ cal endar. 5. Purchase of nore

1. Courses conpleted as per the | esson
plan. 2. Test/ Unit Test Md/ term Exam
conducted and scripts eval uated. 3.
Weekly Sem nars organi sed by each
Departnment. 4. Extension activities
conducted. 5. Books have been purchased
and |ibrary automation is going on. 6.
Requi red | aboratory equi pment have been

books and library automation. pur chased
6. Purchase of | aboratory equi pment
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
STAFF COUNCI L 25- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 04- Mar - 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Curriculumis the essenti al
the education |evel. All
or research and devel opnent,

i ngredi ent of any education systemregardl ess of
ot her aspects whet her teaching | earning and eval uation
infrastructure and | earni ng resources,
activities and support systemrevol ves around it.
and the best practices connected to curriculum design and devel opnment play a
very significant dinension of the quality of higher
curriculum has a decisive role for quality enhancenent.

students
Therefore, curricul ar aspect
education since the

There ought to be a

dynami c curriculumw th necessary additions and changes introduced in it from
time totime with a prinme objective to maintain updated curriculumand ful fill
the demand of the tinme. The College follows the curriculum designed by state
Model Syl | abus for the undergraduate students. At the begi nning of every
acadeni c year, the college chal ks out an acadeni c cal endar and a col |l ege
cal endar either. The faculties in charge of preparation of the tinme table sets



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9223_Quality.xlsx

the Master tinme table of each subject for teaching which includes |ecture hours
consequent upon which departnental time table is nade for nonitoring al
cl asses. The Heads of all the departnents conduct academ c planning, neeting to
pl an and organi ze the schedule of |lectures and distributes the syllabus anong
the faculty nmenbers of their departnments. The faculty nenbers are instructed by
the head of departnments to conplete the syllabus within stipulated tine. If,
for any reason, a faculty fails to finish his/her syllabus within the
stipulated tine, he/she is being asked to arrange extra classes for his/her
subj ect. The weak and slow | earners are facilitated with renedi al classes
t hrough revanped schedul es designed conveniently to neet the requirenents of
students. As per the requirenment new books are ordered with the concern of
library conm ttee nenbers subject teachers and students. For inplenentation of
curriculum teachers have included teaching nmethods such as presentati on,
assignnents, and senminars for effective teaching. The faculties receive al
sorts of support fromthe university and college to understand the curricul um
Timely nmeetings are conducted and instructions are given for subnission of
Assi gnments and conducting Unit test and internal test are well planned and
executed before final exam nation. Periodic neetings of | QAC take stock of the
progress of teaching | earning, anong other things and neetings of the
Departnent with Principal and parent-teacher neetings are other foruns where
progress of the delivery of curriculumare regularly nonitored and necessary
course corrections are initiated. Since the institution specializes in the
humani ti es and the social sciences, the students observe, analyse and gain
insight into various intricate aspects of their syllabus. The college is
equi pped with smart class roons, virtual class roons, audio-visual and other
ICT facilities which are extensively used by teachers in day to day teaching to
make delivery of the curriculumattractive to students. Interactive teaching is
pronoted t hrough students’ participation in group discussions, quizzes and
sem nars. Special lectures delivered by em nent scholars on topics related to
the curriculumfurther intensify students’ | earning experience

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NO NO Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nl NO Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HONOURS 01/ 06/ 2019
BCom HONOURS 01/ 06/ 2019
BSc HONOURS 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NO Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NIl NO Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A sound feedback nechanismexists in the institution wherein students, staff,
parents and Alumi are the inportant stakehol ders. The feedback system acts as
a guiding tool for accelerating the pace of pronotional activities and bringing
about all round devel opnment of the institution. The Internal Quality Assurance
Cell (I1QAC) happens to be the statutory body for nmonitoring the feedback
nmechani sm of the institution. A well strategized conprehensive feedback
mechani sm for the academ ¢ session 2019-20 have been devel oped by neans of

whi ch available information are coll ected, analyzed and reviewed by the | QAC
for policy formulation. It is customary for the institution to provi de Feedback
forns separately to all the stake holders in given formats on 4 points scal e of
measurenent with different parameters |ike Educational Feedback, Adm nistrative
and infrastructure feedback, Curricular and extra-curricular activities
feedback. Suggestions on the basis of these paraneters are sought formthe
stake hol ders at par with 4 points scale for evaluation and assessnment which
includes 1. Average 2. Good 3. Very good 4. Excellent The feed backs so
collected are anal yzed and revi ewed by the | QAC nenbers following a statistica
nodel by using bar diagram Graph, Pie chart. A critical analysis and review of
the feed backs hel ps in ascertaining the strength, weakness, opportunities and
chal l enges of the institution. Accordingly, future action plan is strategized
to beef up teaching- |earning process, support systemfor students,

i nfrastructure devel opnent, and financial managenent. The extant feedback
mechani sm thus, plays a crucial role and for over all devel opnment of the
institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BSc PHY, CHE, 64 310 56
MATH, ZOOL, BOT
BCom ACCOUNTANCY 64 102 5
BA ENG ODI A, 256 420 174
H ST, EDUY,
ECO, PHI L,
SANS, POL. SC.
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 779 Ni |l 31 Ni Il Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 36 14 4 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the beginning of every academic session, the institution organises an induction meeting for students of first
semester and explain the course structure, syllabus and evaluation process in detail. Students of the college
mainly come from low-middle income and low income families and in many cases they are first generation
learners and therefore face many challenges in their academic endeavors as well as in social interactions.
Teachers of the college take special initiatives to address any issue faced by the students. All necessary
information related to the students such as the contact number, email of the student, category, gender, their
personal problem are collected by the proctors of the respective departments in proctorial classes Departments
also maintain the records of progress, lesson plans, lesson notes, attendance records, records of student
seminars etc related to the reviewing of the performance of the students. Departmental teachers maintain
interaction with students through individual meetings and few departments maintain interaction through social
networking sites as well. The institution also organizes parent-teacher meetings and tries to identify the problems
faced by students and issues related to them. It is worth mentioning here that from the current academic session
(2019-20) the college has introduced a formal Mentoring System to make the mentoring process more directed
and effective. It is under the Mentoring system that proctorial classes are arranged and each department assigns
teacher(s) to act as proctors/ mentors of each class. At the beginning of the academic session, the department-
wise names of the mentors/proctors are communicated to designated faculties and HODs and then displayed on
the college website. The proctors through interpersonal approach and careful interactive mode take stock of the
academic progress as well as personal capacity development of their mentees and provide primary
psychological counseling to those who need them the most. The mentoring mechanism of the institution has
invariably yielded better outcome than ever before for the last five years

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio




institution

779

31

1: 25

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

31

11

4

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NO Nill NO
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA 6TH 2019 25/ 03/ 2019 22/ 05/ 2019
BCom BCom 6TH 2019 25/ 03/ 2019 22/ 05/ 2019
BSc BSc 6TH 2019 25/ 03/ 2019 22/ 05/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

To evaluate the students’ academni c devel opnent continuously with their
| earning, faculties of each departnment take unit tests after conpleting a
portion of the syllabus. The tests are normally arranged within the class
hours. This particularly helps for the assessnment of the students’ weaknesses
so that nore enphasis is given by the nentors for overall inprovenent of the
students. To encourage participatory learning semnars are held in every
weekend on a regular basis. Sone of the departnents encourage their students to
prepare wall magazines on different topics. For sone departnents educationa
tours and excursions forman integral part of the effective curriculumdelivery
mechani sm Sone of the departnents have introduced project based eval uation
systems in place of traditional evaluation nethods. For exanple, in the current
acadeni c session, Departnent of Zoology has initiated project based eval uation
process for their end-term Skill Enhancenment Course. Departnent of Sanskrit has
started hone assignnment instead of witten exanination. O her departnments are
al so planning to introduce nore innovative eval uation techni ques |ike
organi zi ng debates, quiz conpetition, extenpore, group discussion, and sem nar
presentations in the future for skill devel opnment and capacity buil di ng of
students. W are also planning to introduce MCQ type questions for eval uation
of General Course in some subjects in the pursuit of best practices on
“Know edge Sharing Ecosysteni. Sone departnments of the college, along with
standard witten test based evaluation al so use seni nar presentation by
students as an eval uati on strategy.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academ c year, the college prepares an exhaustive
academ c calendar to ensure tinmely and effective teaching-Iearning outcone. The
academ c cal endar is prepared according to the notices and circulars received
fromthe affiliating North Oissa University. Students are inforned about the
acadeni c cal endar of the college notifying the probabl e teaching days, dates of
i nternal exam nations, curricular, extension and co-curricular activities. This
is facilitated by uploading the college calendar in the college website and
al so by providing hard copies to the students fromthe library. Unlike the
academ ¢ cal endar of the precedi ng session, the academ ¢ cal endar for the
session 2019-20 has incorporated some nodifications on course syllabi as per
State Model Syllabus and fees structure has al so been partially nodified. The
affiliating university schedul es the date of exam nations and accordingly End
term exani nati ons are conducted at the end of each senester. The coll ege uses
t he schedul e of end senester exami nations as given in the academ ¢ cal endar of
the varsity and incorporates the schedule in its own academ c cal endar to meke
it easily accessible for the students. The m d-term exam nations which are
conducted by the college are nentioned in the academ c cal endar. The activities
conducted by the institution in organizing Induction neeting at the beginning
of the session and Col |l ege Sports and cultural functions are also reflected in
t he academn c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA HONOURS 193 77 40. 25
uG BSc HONOURS 55 22 38.5
uG BCom HONOURS 25 8 29. 27
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NO

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NO 0 0

No file upl oaded.



NO

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NO
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NO NI L NI L Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NO NO NI L NO NO Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 Nill 0
I nt ernati onal 0 Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NO NI L 2019 0 NI L Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NO NO 2019 Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill Nill Nill Nill
nar s/ Wor kshops
Present ed Nill Nill Nill Nill
papers
Resour ce Ni |l Nill Nl Ni |l
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

0

NI L

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year




Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

0 0 0 17/ 06/ 2019 12/ 05/ 2020 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3.5 3.5

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Sem nar halls with ICT facilities Exi sting
Canmpus Area Exi sting
Laboratori es Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Partially Nill 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22384 3288257 1180 102143 23564 3390400
Books
e- 2 5062 Nill Nill 2 5062
Journal s
Journal s 353 141427 54 9329 407 150756
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/Library/9223_Library_1618203046.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L N
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 2 4 0 4 2 14 0 3
g
Added 3 1 0 0 0 2 0 0 0
Tot al 40 3 4 0 4 4 14 0 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.4 0.32 2.23 1.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution foll ows standard operational procedure (SOP) in all nmatters
relating to physical, academ c and support facilities. Each science departnent
has its own | aboratory. The | aboratories are well equipped with instrunents,
apparatus, chemicals, solvents etc. They are purchased and procured at coll ege
| evel as per requirenents of various departnments. The college office purchase
those scientific equi pnents and apparatus etcthrough open bidding process as
per Odi sha CGeneral Financial rules guidelines and as per instruction of the
Hi gher Education Departnent, Govt of Odisha. Govt of Gdisha sanction noney DHE
for the said purpose. Each departnent naintains a separate stock register
regardi ng the procurenment and utilization of equi pnents, chem cals and
solvents. Students are issued both text and reference books weekly fromthe
library. Reading roomwith all required facilities is open for the students
during the college tinme and even after the college tine also. Library
facilitates students with Text books and Reference Books through Book Bank and
CGeneral Library. Alibrary commttee exists which nonitors the procurenent and
di stribution of books. Each teaching departnent prepares and sends book list to




the Library as per

sporting activities,

requi renents and Library-

ref erence.

in -charge procures those books
fromvarious book stores follow ng the established procedures and gui del i nes.
After books are purchased stock entries are made and thereafter books are
i ssued to students and faculty nenbers for their
the students are provided with sports naterials |ike
cricket kit, football, badm nton, volleyball etc. One conmputer lab with
internet facilities is provided to the students.
and fan facilities are provided for the students.
al so mai ntains the canpus and building fromtinme to tine as and when it is
required by which the students al ways experience a good academ c environnent.

To enhance the

Cl assroons with proper |ight
Apart fromthis, the college

http://uncnalagaja.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 1. Prativa 4 10000
frominstitution Manj ari Award
Fi nanci al Support
from G her Sources
a) National PNVB 348 1748315
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Sel f Def ense 11/ 04/ 2019 150 State Govt. Youth
Trai ni ng Progranme Pol i cy
for Grl

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Nill Nl Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

3

6

5.2 — Student Progression



http://uncnalagaja.org

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 80 BA, ECONOM CS, Di fferent PG
B. SC, B. COM PCOL. SC., Uni versities
MATHENATI CS,
PHYSI CS,
CHEM STRY,
Bl OLOGY,
COMVERCE
2019 70 BA, ECONOM CsS, Di fferent PG
B. SC, B. COM POL. SC., Uni versities
MATHENATI CS,
PHYSI CS,
CHEM STRY,
Bl OLOGY,
COMVERCE

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Organi zed by Cul tural
At hl etic Associ ation

Institution Level

50

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl NI L NI L
2019 NI L I nt er nat Nl Nl NI L NI L
i onal




No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the order of Hi gher Education Departnent, CGovt. of COdisha, Students
Union El ection for the acadenic session2019-20 was not held throughout the
state. So there is little scope of involvenent of students through Students
Uni on during the current academ c year. However, the students were given due
representation in extension activities through del egati on of representatives in
state and National events by NCC, NSS YRC, Scouts and CGuide units of the
col l ege. Besides, they have their representation in the 1QAC, Athletic Society,
Dramatic Society, Cultural Society etc. They are also given fair opportunity
and equal representation for the publication of college nmagazi ne and wal
nmagazi ne.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

10530

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has followed a decentralized and participative approach towards
control and managenent of academ a, finance and adm nistration. The main
obj ective of this practice is to ensure collective responsibility and
efficiency in realizing various devel opnental goals. Anong other institutiona
best practices, two best practices pursued during the |ast year to ensure
decentralization and participative managenent and control include: (1) Learner-
centric nodul es (2) Evaluation nodul es. The acadenic council of the college
nmeets fromtine to tine and takes various decisions in collaboration with | QAC
to facilitate students with a sound academni ¢ environnent. The conduct of
varsity Examinations along with followi ng up of a structurized eval uation
nodul es are replicative of decentralized and participatory managenent system of
the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students O ficers in charge of E-Adm ssion




undergo training under Student Academ c
Managenent System ( SAVS)

Human Resource Managenent

Principal , 1QAC coordinator , NSS
program O ficers, YRC Counsel |l ors, NCC
O ficers and Scout Guide Oficers
attend different training prograns

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Faculties attend different training
program organi sed by University

Exam nati on and Eval uati on

Faculties attend different training
program organi sed by University

Teachi ng and Learni ng

Faculties attend refreshers courses
and different Orientation prograns

Curricul um Devel opnent

Faculties participate in the neeting
of Board of Studies neeting organised
by the University

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Bio netric Attendance, HRMVS, PAR,

Fi nance and Accounts

Preparation of Online Salary Bill by
HRVS

St udent Admi ssion and Support

O ficers in charge of E-Adm ssion
undergo traini ng under Student Academ c
Managenment System ( SAVS)

Exam nati on

FormFill up all odd and even
semest er exam nation done as the
gui delines of affiliating university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Kal i a

Conf erence on
Advanced in
Mat hemati cs and
Conmputi ng 2020

MATHEMATI CS,
VEER SURENDRA
SAl UNI VERSI TY
OF TECHNOLOGY

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr Nil aratna I nt ernati onal DEPARTMNET OF 2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Ni |l




17/ 06/ 2019 |12/ 05/ 2020

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

I NDUCTI ON 4 06/ 01/ 2020 19/ 01/ 2020 14
TRAI NI NG
PROGRAMVE

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 4 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Staff welfare fund Staff welfare fund Govt. Schol ar shi ps and
institutional
schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audit on a regular
basis. The internal audit includes Acadenic Audit, G een Audit, Exam nations
Audit, Quality Assurance Audit etc. whereas the external audit includes the
Local Fund Audit, A.G Audit and any agency authorized by the State Govt of
Qdi sha . The audit reports are thereafter transmtted to | QAC for anal ysis and
review for policy formul ations towards financial prudence. The overall
financial systemof the institution is, however, run by the State Govt known as
CAPA.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes DLC St ak Yes Pri nci pal




Force of the

Academn ¢ Bur sar

St ak Force of
the CGovt /

Educati on/ DLC/

Govt
Adm nistrative Yes Regi onal Yes Pri nci pal
Di rector Higher Academ ¢ Bursar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A parent teacher forum exi st

feed backs in given format are obtained fromthe parents.
obtained are critically anal ysed by | QAC. Accordingly,
are made through a well

in the college.

Annual

neetings are organi zed and
The feed backs so
formul ati on of polices

structurized action plan.

6.5.3 — Development programmes for support staff (at least three)

1. Accounts Training Programme for Junior Assistant 2. Training for
Programme 3. Training for YRC Programme 4. Training for Self defence

NSS

Pr ogr amme( Wonen)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Host el ,

4. Renovat

1. Construction of Canpus Road 2. Renovation of Class Room 3. Renovation of PMS
Ladi es Host el

i on of Boundary Wal |

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Institutio 12/ 11/ 2019 13/11/ 2019 15/ 11/ 2019 25
nal best
practice -01
2020 Institutio 27/ 01/ 2020 29/ 01/ 2020 31/ 01/ 2020 35
nal best
practice -02

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NSS 14/ 10/ 2019 18/ 10/ 2019 18 20
YRC 20/ 01/ 2020 23/ 01/ 2020 14 17
NCC 07/ 04/ 2020 10/ 04/ 2020 7 10




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 3 09/ 09/ 2 03 ALCOHOL 25
019 AWARENESS | REDUCED
PROGRAMVE | MEN AND
ELEPHANT
CONFLI CT
FREE
SCOCEI TY

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

UPENDRA JYOTI

17/ 06/ 2019

The hi ghest educati on
is that which does not
nmerely gives information
but makes our life in a
harmony with all its
exi stence. W& want that
educati on by which
character is formed. Let
nobl e thoughts cone from
all sides. The
institution ains at
buil ding the characters
of the students by
di ffusing the enshrined
et hi cal val ues and
princi pl es.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sem nars

05/ 08/ 2019

27/ 12/ 2019

150

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege has been taking continuous initiatives for an eco-friendly

environnment inside the canpus as well as off the canpus. Mst of the eco-




friendly drives and canpai gns undertaken by NSS, NCC, YRC, Scouts and Cuide
units on a regul ar basis have beconme a sustainable lifestyle for majority of
students. Tree planting, canpus cleaning, gardening, Swachh Bharat prograns,
pol ythene free canmpus are the najor initiatives taken up by the institution for
ensuring an eco-friendly environnent. Mreover, Environnental Studies have been
a conponent course for all under graduate students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two institutional best practices of the institution under the titles (1)-

‘ Spreadi ng Awar eness agai nst Al coholic addiction” and (I1)- Reducing conflict
bet ween nen and el ephants in the locality have enornously influenced our
students in the realization of outcomes enshrined in their thenes. |Instances of
continui ng inpoverishment and mal nouri shnment nore so in case of tribal wonen
and infants thereof continuously put themat high risk of vul nerable diseases
and other related problem At tinmes under the influence of al cohol, heinous
crimes such as nurder, sacrifice of humans consequent upon witchcraft and
sorcery are commtted in drunken condition which has negative social inpact.
This conpels the society to rethink for eradication of such social evil
practices. Since the institution is located in such a mlieu, contextually it
is befitting to address these issues which have great social as well as nora
val ue. In addition, elephants from Dal na el ephant sanctuary cross through this
area during paddy harvesting season and are attracted to villages to consune
Handia (rice beer) and Mahuli (country-made runm) and bring destruction to life
and property. Preparation of Handia and Mahuli in this locality is one of the
maj or causes of man- el ephant conflict. The institution adopts the follow ng
practices for better inplenentation of the programme. 1. Seminars are conducted
periodically in the college canpus inviting locals to sensitize them on topics
i ke prohibition of alcoholic consunption especially Mhuli and Handia their
preparation. Diseases like TB, Heart ailnment, Di abetes, Kidney and Liver
probl em are ranpant anong the tribal. These tribal instead of going for nedica
treatnent opt for witchcraft and sorcery. The institution incessantly endeavors
to bring these targeted groups to mainstreamto carry forward the nessage of
the evils of alcoholic consunption. The NSS Units of the institution organize
canps at selected vulnerable sites to spread the nmessage of the evils of
al coholic consunption. Leaflets are distributed in the villages by the
vol unteers to educate themon different thenmes. Various Departnments of the
institution organize field visits and sanpl e surveys on eradi cation of
illiteracy, ignorance and poverty. Awareness canpai gns involving boys and girls
of the institution are organized in Hats (weekly |l ocal markets) and |ocal Ml as
(fairs) with a view to sensitizing the people in general and the tribal in
particul ar using AV Aids. Dramatic representati ons by selected artists from
among the students of the institution using the themes |ike prohibition of
liquor/health hazards due to TB/ benefits of small family normetc. are
di spl ayed at public places in the formof road shows (patha pranta nataka).
This nethod is adopted to attract the tribal community and others to renain
present and in the process they learn the benefits of the above thenes. This
nmet hod has been selected by the institution as because it is |located in an area
predom nantly inhabited by SC/ STs as per available statistical information from
di fferent Govt. agencies both in the district as well as state |evel. Antyodaya
Chet ana Mandal (ACM) is one of the leading NGOs in the district of Mayurbhan,
which is well associated with our programme. The Organi zation has been
rendering different kinds of health and other social services to the public in
general and the tribal conmunity in particular. In addition to its usual day to
day activities, the organi zation extends various kinds of noral and physica
support to inplenent various progranmes initiated at our level. W feel that
their invol venment makes our practice nore neani ngful and significant.




El ectronic and print nedia, as well as govt. report reveal a lot of human-
el ephant conflicts and causalities during the nonth of Novenber, Decenber
January every year consequent upon infiltration of |arge nunber of elephants
from nei ghbori ng states Jharkhand West Bengal. Consequent upon the frequencies
of such occurrence during the last five years, the Govt. has reckoned this
pl ace as one of the noted el ephant corridors. The el ephants primarily on their
way to Nilgiri forest range and sone ot her buffer zones of Sinmilipal sanctuary
cause |lots of damage to corn fields, thatched and nud houses thus threatening
the lives and properties of poor rural tribal. The causalities occur anpong the
Adi vasis who illegally make Handi a and Mahuli. Considering the above facts the
efforts of the institution has started bearing fruits. Consequently, such
hazards have been minimzed to a great extent. The preparation of Handia and
Mahul i has been in the declining trend though not checked fully. Since it is a

process it will be our effort to continue such practices through our renewed
interest and vigor. Illiteracy, ignorance and poverty of the tribal stand as a
maj or barrier towards acceptance of the initiatives taken by the institution.
These people still stick to their prinordial connection to addiction,
superstition and the like. Their language is different. Illiterate triba
understand ‘Santali’ and they don't accept instructions in any other |anguage
other than ‘Santali’. So the inputs in ternms of road shows, counseling through

interactive node supplied at our level fall short of our expectation. Mreover,
in spite of awareness canpai gns and sensitization progranmes by the institution
regardi ng health and other health related ailnments such as TB, Cardiovascul ar
di seases, Kidney and Lever problem caused by consunption of Handia and Mahul i
still sone tribal do not visit hospital for their treatnent. Rather, they
depend on | ocal quacks, sorcery and do other ol d- fashioned practices like
‘ chhadana’ (Renoval of evil spirit frombody) for their recovery. At tines,
poverty al so stands as a barrier for themto undergo proper nedical treatnent.
Modern health treatnent involves sizable anbunt of expenditure. Unfortunately,
they do not have either |anded property or required savings for treatnent at
better hospitals situated around 250km from here. The pursuits of these
practices go to help the targeted people significantly. The institution is also
pl anning to pursue new best practices under the titles (I)- “Miulti D nmensiona
Activities for Societal Transformation’ and (11)- ‘Educational Ecosystem’
focusi ng on know edge sharing ecosystem fromthe academ ¢ sessi on 2020-21.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. uncnal agaj a. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Despite being a coeducational College nore than 150 of the total student’s
enrollnents are Grls students which nake our College a distinctive one. It is
due to the study environment and discipline in our College. Qur college also
provide girls hostel with various facilities, to increase the confidence of the
girl students coll ege conduct self-defense programme. As per the
recomrendat i ons of NAAC Peer teamvisit in 2016, initiatives have been taken
for opening of new courses. Proposals for opening of PG courses in the subject
of Odia, Pol.Sc, History has been nade. Virtual C assroom has been established
during the academ c session 2018-19 for snmart learning. Initiative for opening
of NCC Grls Wng. New UGC supported Boys Hostel for SC/ ST students to be nade
operational from next academ c session

Provide the weblink of the institution



http://www.uncnalagaja.org

8.Future Plans of Actions for Next Academic Year

The college has its own action plan for the academ c session 2020-21 rangi ng
fromteaching and research to extension activities. Apart fromfollow ng normal
process of teaching, the institution plans to inpart teaching through the
provi sion of more and nore ICT facilities. The construction of UGC supported New
Boys Hostel is conpleted and as such the college ains at making it functional
fromthe next academ c session. Besides, renovation work for PMS hostel, Wnen's
hostel and old Wnen's hostel are to be taken up along with nmaintenance of
el ectroni ¢ gadgets and beautification of the college canpus. Some other future
pl ans for the next academ c session include purchase of nore books under CBCS
curriculum constructing a new Readi ng Room coloring of old wooden bench and
desk, renovating the barrack and affording a part of it for a New canteen. The
extension activities are to be streanlined in right direction through NSS, YRC,
NCC, Scouts and Guide units. Moreover, the college plans to accel erate the pace
of research activities through notivation and encouragenent to faculties. Two
institutional best practices of the institution under the titles (1)- ‘Spreading
Awar eness agai nst Al coholic addiction’ and (I1)- Reducing conflict between nen
and el ephants are continuing. Fromthe acadenic session 2020-21 the institution
pl ans to pursue new best practices under the titles (I)- ‘Milti D nmensiona
Activities for Societal Transformation’ and (I11)- ‘Educational Ecosystem’
focusi ng on know edge sharing ecosystem



http://www.tcpdf.org

